
A RESOLUTION OF THE LODI CITY COUNCIL 
A P P R O V I N G  A PERSONAL S E R V I C E S  CONTRACT BETWEEN 

THE CITY OF LODI AND SCOTT BARNES FOR THE 
POSITION OF E N G I N E E R I N G  TECHNICIAN 

RESOLVED, t h a t  t h e  L o d i  City C o u n c i l  he reby  approves t h e  
P e r s o n a l  S e r v i c e s  C o n t r a c t  between t h e  City o f  L o d i  and S c o t t  Barnes 
f o r  t h e  p o s i t i o n  o f  E n g i n e e r i n g  T e c h n i c i a n  as s e t  f o r t h  i n  s a i d  
c o n t r a c t ,  a t t a c h e d  h e r e t o  as E x h i b i t  A, e f f e c t i v e  Februa ry  17, 1991. 

Da ted :  F e b r u a r y  19, 1992 

I hereby  c e r t i f y  t h a t  R e s o l u t i o n  No. 92-32 was passed and adop ted  
by  t h e  L o d i  C i ty  C o u n c i l  i n  a r e g u l a r  m e e t i n g  h e l d  F e b r u a r y  19, 1992 
by t h e  f o l l o w i n g  v o t e :  

Ayes : C o u n c i l  Members - Hinchman, Pennino,  S i e g l o c k  and 
P i n ke r t o n ( Mayor ) 

Noes : C o u n c i l  Members - None 

Absent :  C o u n c i l  Members - S n i d e r  

A l i c e  M. Reimche 
City C l e r k  

92-32 



C I T Y  OF LODI 
PERSONAL SERVICES CONTRACT 

S c o t t  Barnes 
and 

C i t y  of Lodi  
c_______________________________________--------------------------------------- ____________________--_-------------------------------------------------------- 

This  is  t o  c e r t i f y  t h a t  I ,  S c o t t  Barnes ,  beg in  employment wi th  t h e  C i t y  of Lodi  
i n  t h e  p o s i t i o n  of Engineer ing  Technic ian  a t  a b a s e  s a l a r y  of $14.17 p e r  hour  
( S t e p  C ) .  The base s a l a r y  may b e  modi f ied  du r ing  t h e  term of t h i s  agreement as 
provided  i n  t h e  Memorandum of Understanding between t h e  C i t y  and t h e  Genera l  
S e r v i c e s  Uni t .  

I t  i s  unders tood  t h a t  it i s  t h e  C i t y ' s  and my i n t e n t i o n  t o  work approximate ly  32 
hours  p e r  week u n t i l  June  8 ,  1992 and 40 hour s  p e r  week t h e r e a f t e r .  

The 

1. 

2 .  

3 .  

4 .  

5 .  

€allowing terms and b e n e f i t s  are unders tood:  

No v a c a t i o n ,  s i c k  l e a v e ,  h o l i d a y  b e n e f i t s  w i l l  be  accrued;  
t h e  hour ly  s a l a r y  has  been a d j u s t e d  t o  i n c l u d e  l e a v e  compensation. 

N o  d e n t a l  o r  v i s i o n  in su rance  w i l l  be  p rov ided ;  t h e  h o u r l y  s a l a r y  has  been 
a d j u s t e d  t o  i n c l u d e  t h i s  compensation. 

Medical  i n su rance  coverage w i l l  b e  p rov ided  by t h e  C i t y .  

The employee w i l l  n o t  be  covered  by PERS; b u t  w i l l  be  e n r o l l e d  i n  an  
e l i g i b l e  r e t i r e m e n t  system a t  h i s  c o s t .  

The employee w i l l  be  e l i g i b l e  t o  r e c e i v e  m e r i t  i n c r e a s e s  based on 
s a t i s f a c t o r y  work performance,  i n  accordance  wi th  t h e  c u r r e n t  c i t y  p o l i c y .  

This  agreement may b e  t e rmina ted  under  t h e  f o l l o w i n g  circumstances: 

1. For  cause  

2 .  With 30 days '  w r i t t e n  n o t i c e  of  t h e  C i t y ' s  d e s i r e  t o  t e r m i n a t e  t h e  
c o n t r a c t  w i thou t  cause .  

3 .  Upon employee ' s  r e s i g n a t i o n  from C i t y  service. 

Pn \ *uv,4+ &&./A- 
S c o t t  B a r n e s  Thomas A. Pe t e r son  

C i t y  Manager 

Approved as t o  Form: 


